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What Lies Ahead?

Over the past year, employment law has focused predominantly on emergency measures designed to cope with the
impact of the COVID-19 crisis. As the UK prepares for the post-pandemic world, our employment law team highlights
some issues to come...

Yes, one of which may be of particular importance to many employers. The UK government
Are there any consultation about whether to reform the law around post-termination noncompete restrictive
= - covenants closed on 26 February 2021. The consultation seems principally to be concerned with
mteres“ng areas of whether noncompetes should simply be unenforceable or whether they should be enforceable

potential change to only in consideration for a payment over the period of restriction. The law relating to restrictive

look out for in covenants and noncompetes in particular is one fraught with risk to employers, given that crucial
protections can be lost entirely through drafting errors. It remains to be seen whether reform

employment law? materializes and, if it does, whether this will provide greater legal certainty for employers, one way
or another.
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Our London employment law team offers practical and commercial advice on all contentious and noncontentious employment
matters, including employee terminations, discrimination issues, restructuring and redundancy planning. Dan Peyton has a depth
of experience defending employment claims and is supported by Adam Penman, who has focused knowledge in employee benefits
and incentives and data protection issues.

For more information, please contact Dan Peyton or Adam Penman.
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